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TENTATIVE AGREEMENT REACHED BY THE UNION AND THE DISTRICT


Members of the Instructional Bargaining Unit,

I am pleased to announce that the Marion Education Association and Marion County Public Schools have reached a tentative agreement for financial terms of the 2026-2027 school year in the 2025-2028 Collective Bargaining Agreement.  The contract is currently on the School Board agenda for August 25, 2026.  

Member ratification voting will happen electronically beginning on Saturday Aug 8, 2026. The only changes this year are for salary and medical insurance. These changes are certain to affect your take-home pay, especially depending on which insurance plan you have. Changes can be made to your plan during open enrollment which will be held in October for the upcoming year.  Insurance premium deduction changes will begin in December.  

For several years, the state has provided districts with funding called the Teacher Salary Increase Allocation (TSIA), funds which must be spent on teacher salary increases. This year, the legislators put very specific restrictions on these funds. TSIA money can only be distributed to instructional employees with 10 years or more of full-time Florida teaching experience who are currently full-time classroom teachers. All TSIA funds provided to the district must be spent on employees who meet TSIA qualifications, up to $3000 each. However, the state did not provide enough funds to achieve $3000 for each person in this group, even though the vast majority of employees did not qualify to receive any money from this fund. Additionally, the law now requires the MEA and the district’s bargaining team to meet 15 days after the budget is released and to have a Tentative Agreement on the TSIA money by July 31. Your bargaining team and the district met all required deadlines.

These are the proposed yearly salary increases for 2026-2027:
· 10 years and up, full-time classroom teacher: $2400.
· 10 years and up, instructional employees who are not full-time classroom teachers: $1800
· 1-9 years of experience: $750

All other supplements and differentiated pay will remain the same.



On the next page you will find the approved changes to insurance for the coming year.  Changes are listed for 20 bi-weekly premiums and for the deductible and out of pocket maximum.  A copy of the entire proposed Collective Bargaining Agreement is attached, with proposed changes  highlighted in yellow, and it can also be found on our website (www.MarionEA.org).  MEA discourages the printing of additional copies as a revised and sanitized version will be posted on the MEA and MCPS web sites following ratification.  

As always, union members should contact MEA leadership with any questions and/or comments. Thank you to all MEA members who supported us throughout the negotiation process and a big thanks to the MEA Bargaining Team!

For more information on the MEA please visit our website at www.MarionEA.org. Those wanting to join their professional association can do so on the website.

Remember, all instructional personnel have an opportunity to vote on this contract.  Please cooperate with us and VOTE – this is YOUR contract!


Sincerely,

Mark Avery and the
MEA Bargaining Team
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Insurance Changes for 2027

  
	
	Current
	Board Approved Changes
	
	

	
	Employee 20 Pay Contribution
	Employee 20 Pay Contribution
	Change Per Contribution
	Increase per year

	
	
	
	
	

	Plan 1 Single
	$0.00 
	$0.00 
	$0.00 
	$0.00 

	Plan 1 Family 
	$200.86 
	$300.53 
	$99.67 
	$1,993.40 

	Plan 1 Spouse Also
	$122.60 
	$152.53 
	$29.93 
	$598.60 

	
	
	
	
	

	Plan 2 Single
	$19.18 
	$38.19 
	$19.01 
	$380.20 

	Plan 2 Family 
	$166.09 
	$279.76 
	$113.67 
	$2,273.40 

	Plan 2 Spouse Also
	$87.13 
	$75.33 
	($11.80)
	($236.00)

	
	
	
	
	

	Plan 3 Single
	$54.43 
	$108.33 
	$53.90 
	$1,078.00 

	Plan 3 Family 
	$384.67 
	$450.82 
	$66.15 
	$1,323.00 

	Plan 3 Spouse Also
	$260.42 
	$259.15 
	($1.27)
	($25.40)

	
	
	
	
	

	Plan 4 Single
	$127.96 
	$254.66 
	$126.70 
	$2,534.00 

	Plan 4 Family 
	$571.65 
	$687.44 
	$115.79 
	$2,315.80 

	Plan 4 Spouse Also
	$447.41 
	$445.17 
	($2.24)
	($44.80)





	Insurance Changes 
	
	

	for 2027
	
	

	
	Current
	Board Approved Changes

	
	Deductible/OOP
	Deductible/OOP

	
	
	

	Plan 1 Single
	$2000/$6350
	$2500/$6850

	Plan 1 Family 
	$4000/$12,700
	$5000/$13,700

	Plan 1 Spouse Also
	$4000/$12,700
	$5000/$13,700

	
	
	

	Plan 2 Single
	$1700/$5000
	$2200/$6000

	Plan 2 Family 
	$3400/$5000
	$4400/$6000

	Plan 2 Spouse Also
	$3400/$5000
	$4400/$6000

	
	
	

	Plan 3 Single
	$1500/$3000
	$2000/$3500

	Plan 3 Family 
	$4500/$6000
	$5500/$7000

	Plan 3 Spouse Also
	$4500/$6000
	$5500/$7000

	
	
	

	Plan 4 Single
	$500/$2500
	$1000/$3000

	Plan 4 Family 
	$1000/$5000
	$2000/$6000

	Plan 4 Spouse Also
	$1000/$5000
	$2000/$6000
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